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" PREAMBLE

This Agreement made as of this lst day of January, 1981,
by and between the TOWNSHIP OF RARITAN, a Municipality in the
County of Hunterdon, State of Néw Jersey, hereinafter referred
to as the "Employer", and the HUNTERDON COUNTY POLICEMEN'S
BENEVOLENT ASSOCIATION LOCAL NO. 273, hereinafter referred to
as the "UNION".

Witnesseth:

WHEREAS, it is the intent and purpose of the parties
hereto to promote and improve the harmonious and economic
relations between the employer and its employees and to es-—
tablish a basic understanding relative to the ra£es of pay,
hours of work, and other conditions of employment consistent
with the law;

NOW, THEREFORE, in consideration of these premises
and mutual covenants herein contained, the parties hereto
agree with each other with respect to the employees of the

Employer recognized as being represented by the Union as follows:



ARTICLE T

RECOGNITION

The Township hereby recognizes P.B.A. Local No. 273
as the exglusive and sole representative for collective ne-—
gotiétions concerning salaries, hours of work, and other terms
and conditions of employment for all fuil—time Patrolmen and
Sergeants employed by Raritan Township and specifically
excludes the Chief of Police, any superior officer from the
rank of Lieutenant and Captain hereinafter established,

special school guards, special officers, and clerical employees.
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ARTICLE IX

CONDUCTING P.B.A. BUSINESS ON TOWNSHIP'S TIME

Section 1. The Tanship shali permit members of the
P.B.A. grievance committee (not to exceed one (1)) to conduct
the business of the committee, which shall consist of confer-l
ring with employees and management on specific grievances in
accordance with the grievance procedure set forth herein, during
the duty hours of the members without loss of éay, provided the
conduct of said businesé'éhall not diminish the effectiveness
of the Police Departmeﬁﬁ;or»require the recall of off duty
policemen to bring the Department to itsAproper effectiveness.

Sectibn 2. The Township shell permit members‘of the
P.B.A. negotlatlng committee (not to exceed one (1)) to attend
collective negotlatlng meetlngs durlng the duty hours of the
‘members, provided the conduct of negotiations shall not diminish
the effectiveness of the Police Department or require tﬁe recall
of off duty policemen to bring éhehDepartﬁent to its proper
effectiveness. |

Section 3. The Township agrees to grant a maximum of
one day per month off, if needed"to an Officer of.the Hunterdon
‘County P.B.A. Local No. 273 to attend P.B.A. meetings w1thout
loss of pay, provided the conduct of such business shall not
diminish the effectivehess of the Police Department. Any such
Officer who attends a P.B.A. meeting shall provide»his own
transportation and shall not use Police Department vehicles

unless instructed otherwise by the Employer.

PAGE 2



ARTICLE TIT

MANAGEMENT RIGHTS

Section 1. It is understood and égreed that the
Employér possesses the sole and exclusive right to conéuct
the business of the Township, and, except as modified by
this Agreement, to manage and direct the affairs of the
Police Department, and to fulfill its lawful>obligation.

Section 2. It is further understood and agreed
that all rights of management are retained by the_Empldyer,
except as modified by this Agreement, and that these rights
Shall include, 5ut not by way of exclusion, the right to
(a) select and direct the employees; (b) hiré, promote,
tranéfer and assign; (c) suspend, demote, discharge or
take other disciplinary action for good caﬁse; (d5 esta~-
blish the daily and weekly work schedules; (ej make-changes'

in the starting and stopping time of the‘daily work schedule
vand to vary from the dailonr weekly work schedule; (f) re-
lieve employées from duty because of lack of work or for
other legitimate reasons; (g) determine the work to be per-
formed within the unit of employees covered by thié Agreement;
(h) purchase the services of others by contract or otherwise;
ahd~(i) make reasonable and binding rules and regulations to-

gether with modifications of existing rules and regulations.
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ARTICLE IV

- DISCRIMINATION OR COERCION

There shall be no discrimination, interference or
coercion by the Employer or any of iﬁs agents against the
employees represented by the Union because of membership
or activity in the Union. The Union shall not intimidate
or coerce employees into membership. - Neither the Employer
nor the Union shall discriminate against any employee becauée
.of race, creed, color, sex, national origin or political af-

filiation.
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ARTICLE V

NO STRIKE/NO LOCROUT

Section 1. It is recognized that the need for
continued and uninterrupted operation of the Township's
depaftments and agencies 1s of paramount importance to
the citizens of the community and that there shall be no
interference with such operations. Adequate procedures
having been provided for the equitable settlement of
~grievances arising out of this Agreement, the parties
hereté agree that there will not be and that the Union,
its officers, members, agents, or principals will not
engage in, encourage, sanction oxr éuggest strikes, slow—
downs, job action, lockouts, masé resignations, mass ab-
senteeism or other similar action which would involve
suspension of or'inferfereﬁce with normal work performancé.

Section 2. The Employer shall have the right to
discipline or discharge any-employee-participating in any

prdhibitea activity set forth in Section 1 of this Article.
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WL AND TUGUL LoD "RULES AND REGULATIONS

ARTICLE VI '

Section 1. The present rules and regulations ?ertaiqing
to the operation of the Police Department and maintenance of dis-
cipline‘will remain in effect subject to future change. The
Employer may modify existiﬁg rules, and may establish and enforce
‘new rules and‘regulations, not inconsistent with the terms of this
Agreement, in connection with the operation of the Police Depart-
ment and maintenance of discipline. Emergency rules and regulations
shall be implemented immediately. Any other new rule or regulation
may be discussed between the Union and the Employer within a four-
teen (14) day period after notification to the Union and prior to
implementation. After éuch discussion or thevexpiration of thé
fourteen day limit, whichever occﬁrs first, the Employer may im-
mediately implement any such new rule or regulation.

Section 2. It is understood that the employees shali com—
ply with all such rules aﬁd regulations. Employees shall promptly
and efficiently eiecute’the instructions and orders of the Head '
of the Police Department or his designated representative. If
any employee or employees believe a rule, regulation, instruction
or order is unreasonable, uhjust or in violation of the contract
between the parties, the employee or employees shall comply with
the rule; regulation, ordexr or instruction, subject to the rigﬁts
~provided in the grievance procedure set foith in: this Agreement.

Section 3. In the event that an employee oOr employees
refuse to comply with a rule or regulation, or refuse to exeéute
promptly and efficiently an instruction or order of the Head of
the Police Department or his designated representative, the

Employer shall have the rights, at its option, to suspend or
.PAGE .6



EdiSchafgéyéhéﬂéf%énéihéiéﬁployeeior employees,bsubject only .
to the right of the employee or employees to have the sus-
pension or discharge treated as a grievance. ‘This riéht

shall not operate as a stay or the suspension or discharge.
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ARTICLE VII

GRIEVANCE AND ARBITRATION PROCEDURES

SECTION 1

A grievance is hereby jointly defined as any com-
plaint or question arising between the Employer and any
employee represented by the Union as to the meaning, application,
or operation of any provision of this Agreement with respect
to wages, hours of work, or other conditions of employment.

For the purpose of providing an orderly method for
handling and disposing of grievances as defined, it is hereby

agreed that all such grievances shall be adjusted as follows:

STEP 1. The President of the Union or his designated

representative shall present and discuss the grievance or
grievances orally with the Head of the Police Department or‘
“his duly designated representative within (15) fifteen days

, after the employee knew or should have known of the grievance,
but in no event later than (60) sixty days after the occurrence
of the facts giving rise to the grievance. The Head of the
Police Department, or his duly designated representative,

shall answer the grievance orally within (5) five days from

the date of its presentation.

STEP 2. 1If the grievance is not resolved satisfactorily

at Step 1, or if no answer has been received by the Union within
the time limits set forth in Step 1, the Union shall present

its grievance, in writing, within (5) five days, furnishing

one copy thereof to the Head of the Police Department and another
copy to the Township Administrator. This presentation shall

set forth the nature of the grievance involved, the applicable
PAGE 8



(1 ARTICLE VII (CONT.) {

provisions of this agreement, and the position of the Union
with respect to same. The Head of the Police Department shall
answer the grievance in writing within (5) five days after
receipt of same.

STEP 3. If the grievance is not resolved satisfactorily

at Step 2, or if no answer has been received by the Union
within the time limit as set forth in Step 2, the grievance
shall be presented in wrifing, to the Township Administratorf
Upon agreement ofAthe parties, a meeting may be held on
the grievance between the Union and the Township Administrator,
at which meeting the parties may be represented by legal counsel.
Said meeting shall not be held publicly unless the parties so
agree in writing.
The Township Administrator shall render his final written
decision on the grievance within (15) fifteen working days
of the date of its presentation or of the date of the meeting,

whichever is later, setting forth the position of the Employer.

STEP 4. If the grievance is not resolved at Step 3, or
if no answer has been received by the Union within the time set
forth in Step 3, the grievance shall be presented in writing
by the Union to the Mayor and Township Committee within (5)
five working days. Upon mutual agreement by the parties, a
meeting may be held on the grievance between the Union and the
Mayor and Township Committee at which meeting the parties may
be represented by legal counsel. Said meeting éhall not be
held publicly unless the parties so agree in writing. The
Mayor and Township Committee shall render a final written de-
cision within (15) fifteen working days of the date of pre-

sentation of the grievance or of the Township meeting,
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€ ARTICLE VII (CONT.)

whichever is later.

STEP 5. 1If the grievance has not been satisfactorily

resolved in Step 4 hereof, the Union or the Employer may re-
fer the matter to the Public Employment Relations Commission
(PERC) . for selection of an arbitrator when a dispute exists
regarding the interpretation and/or application of a specific
provision of this Agreement. |

A. The decision of the arbitrator shallybe final
and binding ﬁpon the parties. The expense of such afbitration
shall be borne equally by the parties.

B. All submissions to arbitration must be made
within (15) fifteen working days following the answer of the
Mayor and Township Committee, or within (15) fifteen Working
days following the time period set forth in Step 4 if no
ansQér is furnished by the Mayor and Township Committee.

C. The arbitrator's decision shall be in writing
and shall be issued not later than (30) thirty calendar days
after the close of the arbitration hearing. The decision shall
set forth the arbitrator's findings of fact, and the reasons
and conclusions on the issue or issues submitted.

D. The arbitrator shall be bound by the provisions
of this Agreement and shall be restricted to the application
of the facts presented to him in the grievance. The arbitrator
shall not have the authority to add to, modify, aetract from,
or, alter in any way the provisions of this Agreement or any
amendment oxr supplement thereto.

E. 1In cases involving back pay the arbitrator may
award such back pay only to the date for which the grievance

was filed.
PAGE 10



(;_ ARTICLE VII (CONT.) {W

SECTION 2
All of the time limits contained in this Article of this
Agreement may be extended by nutual consent.
Unless such time limits are extended by mutual consent,
the failure to observe the time limits herein stated for the
presentation of thé grievance or submission of said grievancé
to arbitration shall constitute an abandonment of said grievance

or right to arbitration and settlement thereof.
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. ARTICLE VIII

SUSPENSION AND DISCHARGE - EXPEDITED ARBITRATION

Section 1. The parties agree that nothing'herein shall
in any way prohibit the Empléyer'from dischérging or suspending
any employee covered by this Agreement, regardless of seniority,
“for just cause..kNotice'of discharge or suspension shall be
served upon the Union at the same time it is served upon the
employee involved.

Section 2. In the event an employee.feels.that he is
being discharged or suspended unjustly, said employee or the
union, mustvfilé a grievance, in writing with the Employer
within five,(S) days from the date of receipﬁ of notice of
discharge or suspension. Thereafter, the hearing provisions
of Title 40A of the New Jefséy Statutes shall be substituted
for the normal grievance procedure as herein provided. If the
'grievdnce.is ﬁot satisfactorily resolved at the conclusion of
the Title 40A hearing process, the Union may refer the matter
to PERC for selectioﬁ of an arbitrator, and arbitration éhall
be the exclusive remedy; nofwithstanding Title 40A or any other
provisions of New Jersey Statutes pertaining to resolution of
disputes concerning éuspension of discharge of Police Officers.

If no grievance is filed within the time period speci-
fied then said discharge or suspension shall be deemed to be
absolute unless such time period is extended by mutuél consent

of the parties,
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CICIT T . : ARTICLE IX

P R T

-HOURS OF WORK

Section 1. The parties understand and agree that the
standard weekly work schedule for employees covered by ﬁhis
Agreement requires-employée sérvices continubusly throughout
’the éeven day week. |

Section 2. The parties agree that the basi@ tours of
duty an in existenée ére as follows:

(a) Employees‘of the patrol division shali work a

continuing six days on, eight hours per day, followed by three

consecutive days off. 1In addition,. the patrol division shall

wo?k three shifts as follows:
1. 11:00 p.m. to 7:00 a.m.
2. 3:00 p.m. to 11:00 p.m.
3. 7:00 a.m. ﬁo 3:00 p.m.
The employer agrees that the patrol shift should have
a minimum of two men per shift‘working, and will expend every
effort to accomplish same. Eachqemployee shall rotéte to the

"above shifts at the completion of his six day work week.

(b) Employees assigned to nbn—uhifoimed and/ox ndné
patrol police duties shall work a Shift as assigned by the Heéd
of the Police Department.

Section 3. The Head of the Police Department shall have
the right to maké chanées in the'starting and stopping time of
the daily work schedule in cases df emergencies. Any such tem-
porary scheduling changes shall be for the efficient operation
of the departﬁenﬁ and only during the extent éf the emergency..

An emergency shall be in accordance with the definition set forth



(G N

e

" “The P.B.A. shall be notified prior to the implementation
of any permanent changes in the tours of duty, and shall have
the right to discuss any permanent changes with the Head of the

Police Department and/or the Township Administrator, the Mayor,

éndrthe Township Committee within fourteen (14) days from the
date of receiving ndtiée of the proposed changes or by the daté VAf
of the regularly scheduled Township Committee meeting next fol-
lowing notice of the proposed changes whichever is later. Upon
termination of the notice period, thé Employer shall have the

right £o implement any such proposed changes in the tours of

duty. The employee retains the right to grieve any such changes.
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ARTICLE X

OVERTIME

Section 1. The parties agree that any compensation for
overtime shall be made in either cash or compensatory time at
the choice of the employee.

It is mutually understood, however, that compensatory time
shall be granted when adequate notice is given only at the dis-
cretion of the Head of the Police Departmént’as.operétional needs
require, based on seniority. |

The employer agreeé that authorized overtime consisﬁing of
time and one half shall be'paid to all employees covered byvfhis
Agreement for hours worked in excess of the normal work day.

Compensatory time will bebgiven on an hour for hour basis.

Overtime cash will be at 1% times thé hourly rate of pay.

Section 2. Employees shall not be paid overtime for houisb
of work in excess of the normal work day unless such overtime is
authorized by the Head of the Police Department, the Sergéant on
duty at the time or the senior man on duty at the time.

Section 3. It is recognized that the employees may be re-
quired to report in advénce of the tour starting time, and for
the purpose of report making at the end of a tour, to remain at
the termination of a tour.

In accordance with this recognition, no overtime shall be
paid for a thirty minute period prior to the commencement of a
tour or for a thirty minute period at the termination of a tour.

However, in the event an employee is requiréd to report earlier
than thirty minutes prior to the commencement of a tour or to
remain beydnd thirty minutes after the end of a tour, the em~
ployee shall be paid the overtime rate for all time worked in

excess of the normal hours of work per day.
PAGE 16



ARTICLE X (CONT.)

Section g. Any employee called back for any unscheduled
overtime shall receive a minimum of four (4) hours overtime
compensation.

Additionally, all hours worked in excess of four (4)
hours shall be paid ét the regulaf overtime rate hbur for hour.

Section 5. A published overtime list of all members of the
Department shall be maintained by the Head. of the Police Deparf—
ment, and overtime shall be equally diStiibuted to the extent
possible on a rotating basis among the uniformed officers,
except in emergency situations.

'If an officer declines to perform overtime work it shall
be considered as if he had worked the overtime for the pur-
pose of equalization of overtime despite the fact that no pay-
ment of any kind shall be made for overtime not actually worked.

If all officers decline to perform overtime work, the first
officer from the list who was offered the overtime shall perform
the work.

At no time shall uniform patrol services be suspended.

Section 6. Moneﬁafy compensation for overtime worked
within the first pay period of any month shall be made within
the éecond pay period of the month in which the dvertime was
earned.

Monetary compensation for overtime worked within the second
pay period of any month shall be made within the pay period which
immediately follows the second pay period.

If a third pay period exists in any month, monetary
compensation for overtime worked within that pay period

shall be made within the pay period which immediately follows.
PAGE 17



ARTICLE XI

SALARY

The parties recognize the need for continued high quality
service to the community, and the parties agree to cooperate
with each other to provide this service. The P.B.A. and each
Police Officer will do ail things necessary.td inérease pro-
ductivity and thereby continue to improve service to the com-
munity. In fecognitidn of this pledge of continued high service
and improved productivity, the Employer agrees to improve the
salaries for allfemplojees covered by thié Agreement.

Accordingly,'the anﬁual basic salary for employees covered
by this Agreement, which is based ﬁpon conﬁinuous, uninterrupted
and completed months ‘of serviée as an employee with the eﬁployér

in the classificatiohs and peridas set forth as follows, shall be:

SEE ADDENDUM 1

Except as herein set forth in Article XTI, there shall be
no incremental or other adjustment to the annual base salary
during the life of this Agreement.

All personnel with over sixty (60) months'of-continuous,
uninterrupted service shall receive 2% longevity added to their .
base salary.

All personnel with over eighty-four (84) months but less

than one hundred twenty one months (121) months of continuous,
PAGE 18
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ARTICLE XI (CONT.)

SALARY SCHEDULE

uninterrupted service shall receive 3% longevity added to their
base salary.

All personnel with over one hundredftWenty one (121)
months of continuous, uninterrupted service shall receive

4% longevity added to their base salary.
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ADDENDUM 1

SALARY SCHEDULE

CLASSIFICATION EFFECTIVE 1/1/81

Patrolman (start through 12 months).............. $13,979.23
Patrolman (13 mbnEhS'through 24 months)..........$16,372.07
Patrolman (25 months through 36 months)..........$17.757.40
Patrolman (37 months through 60 monthsS).......... $19,331.63
Patrolman (61 months through 84 months, includes _

2% longevity)eeeer e eeeoseecncenenenns $19,718.26
Patrolman (85 months through 120 months, inéludes

3% longevity)eeeveeoeerenncoconens «...519,911.58
Patrolman (121 months and above, includes 4%

longevity)eieeeeoeeeeessoeeecnceasnnnns $20,104.90
Sergeant (start thrdﬁgh 6D months)......... P $20,591.03

Sergeant (61 months through 84 months, includes
2% longevity).eeceo.s chestecaenaanaean .$21,002.85

Sergéant (85 months thrdngh 120 months,'inéludes »
3% longevity)...cceeiennnnn, ceeess..$21,208.76

Sergeant (121 months and above, includes 4% » )
longevity) eeeeeeeeceececescons ceer e $21,414.67
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""ADDENDUM 1 (CONT.)

SALARY SCHEDULE

CLASSIFICATION EFFECTIVE 1/1/82
Patrolman (start through 12 MONENS) ¢ v v e et eeme e eee e $15,377.15
Patrolman (13 months through 24 MONtNS) e vevnrennnnnn. .$18,009.28
Patrolman (25 months through 36 monthsS)......eeeeennn. $19,533.14
Patrolman (37 months through 60 months)...............$21,264.79
Patrolman (61 months through:84 months, includes ’

o 2% longevity)........ e e ceeean «v...$21,690.09
Patrolman (85 mohths £hrbugh 120 mohths, includés
3% longevity)...cea.. hesescravenn e aaee e $21,902.73
Patrolman (121 months and. above, includes 4% R
longevity)eeeeeeeeeseeeneecnones tecseseena .$22,115.38
Sergeant (start thrbugh 60 mMoNths)...voveeennenn. R $22,650.13
Sergeant (61 months through 84 months, includes 2% . ,
longevity) eeeeeeeeeeneenesneenosssocesas v ..$23,103.13
Sergeant (85 months through 120 mohths, includes |
% longevity)..... e hreesreecerenans cereeee .$23,329.63
Sergeant '(lZl"months and above; includes 4%

longevity).eeeceen.. e eeasereasansereenoeene $23,556.14
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ARTICLE XI1I

PROBATIONARY EMPLOYEES

. New patrolmen'shail be regarded as probationary employees
for the fi;St vear of employment, during which time they shall
not be considered permanent members of the Police Department
under this Agréement or under any applicable prévisions of law,
including the provisions of Title 40A of the New Jersey statutes.

The Employér may‘discipline or discharge a probationary
employee without being éhallenged by the Union, and there shall
be no obligation.to such probationary employee for re—employment
or otherWise in the event of discharge.

Upon successful completion of the probationary period,
new émployees will be placed upon the seniority list, retro-
active to their first day of work.

The probationary period méy be extended upon mutual con-

sent of the parties.
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ARTICLE XIII

EDUCATIONAL INCENTIVE

Section l. The Employer agrees to pay each employee
covered by this Agreement, in addition to his annual salafy,
an edudational incentive based upon the following table:

An employéeAshall receive five dollars ¥$5.00) per
cbllege creéit hour earned uéfto a maximum of one hundred
fifty (150) hours..

This payment to be-madé énhually on the first pay day
of September. | |

It is agreed and understood by the parties that the Employer
may request reasonable prbof of the credits earned.

Section 2. ‘The Head of‘theAPolice’Department shall ap-
prove nécessary schedule changes to permif employees covered
hereunder to attehd law enforcement courses approVed by the Em-—
ployer,‘provided such schedule changes shall not interfere with
the efficient operation of the Police Department and shall not
increase the cost of overtime. Permission for such schedule
changes shall not be unreaSonably withheld, consistent, how-
ever, with the needs of the department.

Section 3. The Employer ag;eés to pay three hundred
dollars ($300.00) toward the costs of tuition, fextbooks, and
fees for any police related courses which are approved by the
Head of the Police Department, and provided that:

A. Appropriate vouchers.are submitted to the Em-
ployer before payment is made.
B. The employee successfully completes the course

or courses
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ARTICLE XIII (CONT.)

EDUCATIONAL INCENTIVE

C. No other source of outside funds for schooling
(such as scholarships, military entitlément, etc.) is
available to pay these costs.
Said three hundred doilars ($300.00) enfitlement or
portion thefeof will be availéble as needed if outside sources

of funds dd not cover full cost of tuition and books.
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ARTICLE XIV

DEATH IN FAMILY

EVery'employee covered by this Agreement shall be granted
leave with pay upon the death of a member of his family. Such
leave shall be taken between thé'day éf death and up to and in-
cluding the third (3rd) day after burial based upon the following
schedule:

A. For,death_of father, mbther,'sister, brother,
son, daﬁghter or other relative residiﬁg in the household--
maximum of three (3) working days. .

| B. For death of'aunt, uncle, grahdmother, grandfather,

mother-in-law, father—in—law, sister-in-law, brother-in-law--
maximum of bne.(i) working day.

C. For death of épouse——maximum of twelve (12)
- working days.
The aforementioned time limits pertaining to this Article

may be extended ﬁpon mutual consent of both parties.
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ARTICLE XV

PERSONAL DAYS

Each empioyeé covered by'this Agréemént shall be granted
three (3) da&S'leave with pay for personal business ddring the
calendar year 1981 andvthree (3) days leave Qith pay for personal
business during the calendar year of.1982.

Employees afé required to give reasonable notice to the
Head of the Police Department of their requests for personal
leave, except in caseé éf éméfgency, and the granting of personal
leave shall not interfere with the efficient operation of the
Police Department.

Personal leave days shall not accrue from year to year.
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ARTTCLD XYL, 0 . ARTICLE XVI . . o o ATIOE

LEAVE OF ABSENCE

The Employef égrees to grant a leavé of absence with-
6utvpay for personal reasons,'fér a period of up to one (1)
year, upon thirty (30) days prioriwrittén notiée.given by
the employee. TIf, at the end of the one year period or at any
time prioxr to the expiration of the one year pericd, the employee
wishes to return to émployment he will be immediatély.rehired
and returnea'to duty at the rank and salary classification
he would normally be at with no loss of seniority or other
- contractual benefits providing a réplacemeﬁtihas not previously
been hired. |

Permanent réplacements may be hired by the Employef
during the leave of absence.

The employee shall be notified by the Employer at his
last known address of the inten£ to hire‘a‘permanént re-
placement. Upon said notification, if the employee wishes
to return to duty he will be immediately rehired and re-
tﬁrned to duty'at the raﬁk and salary classificatidn he would
- normally be at with no losé of seniority or other con-

tractual benefits.
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ARTICLE XVII

VACATIONS

'Section 1. All full time employees covered by this
greement are authorized an annual vacation allowance with
'ayAﬁﬁich shall accrue to each employee on a'éalendar year

\asis as follows: |

A. Probationary employees shall accumulate vacation
ké&s on a pro-rated basis; one (1) vacation day for each month
f service staiting with the seventh (7th) month of service.

B. Employees shall be entitled to two (2) weeks
vacation upon completion of their first (1st) year of servicé
ith the Employer: total of twelve (12) days.

C. Employees'shall be entitled to thrée (3) weeks
aCation‘upon completion of their fifth (5th) year of service
ith the Employer: total of eighteen‘(18) days.

| D. Employees shall be entitled to four (4) weeks
fvécation upon completion of their tenth (10th) year of service
ith tﬁe Employer: total of twenty-four (24) days.

| E. The foregoing vacation leave is based upon an
'mploYee‘s schedule of working for six (6) conﬁécutive days.
which equals é week and then time off for three (3) consecutive
;days.

" Section 2. Vacations shall not be cumulative from one year
to the next and must be taken in the year in which they are earned
providing the manpower needs of the Police Department permit.

In any case where the manpower needs of the Department, as.

determined by the Head of the Police Department, do not allow an

~employee to take his full vacation allowance, said employee may



ARTICLE XVII (CONT.) %z i

VACATIONS

either receive monetary payment at the straight time rate for those
fﬁnused days, or he may be permitted to carry over into the next year
those unused days; this at the discretion of the employee.

'In cases wherevpayment is requested, that payment is to be made
to the employee on the last pay day of that calendar year;

| Vacation days may not be carried over into a second year.

Section 3. Employees agree that they must take a minimum of

one (1) weeks' vacation at any one time. Uniform personnel that work

a 6 day on, 3 day off schedule must take a minimum of 1 week or 6 day

vacation at any one time.

Non-uniform personnel, or those that work a 5 day on, 2 day off
schedule, will take a minimum of 1 week or 5 day vacation at any one
fime. Days remaining from the multiple of 5 will be taken in whatever

amount is applicable.

Section 4. The Employer shall have the right to determine the

_scheduling of an employee's vacation. The Employer agrées to give

reasonable consideration to an employee's wishes in this regard. Where

,ﬁonflicts in choice of dates occur, preference will be govefned.by sen-

{ibrity, insofar as effective‘sfaffing reguirements permit.

| Section 5. A permanent employee who retires or terminates his em-
 ¢§1oyment in good standing with the Township shall be entitled to the

'-:?vacation allowance for the current year pro-rated on fhe basis of one~A
7 7twelfth‘(1/l2) of his vacation entitlement for each month worked as .of

the date his separation becomes effective,
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ARTICLE XVIII

HOLIDAYS

Section 1. The following days are designated as "holidays"
for gll employees covered by this Agreement for calendar years
1981 and 1982:
| | New Yeéf's Day
Washington's Birthday
Good Friday
Easter Sunday
Memorial Day
Independance Day
Labor Day
Colﬁﬁbqé Day
' General Election Day
Veterans Day
.Thanksgiving Day
Friday after ThankSgiVing
Christmas Day

~ Employee's Birthday
| Thé above "hoiidaYs" éhail be observed on the dates in-
dicated by the'observation'of same by the State Government of
New Jersey with the exception of "Employee's Birthday" which
shall be obser&ed on that specific date.

Section 2. Employées who do not work on an observed
holiday shall receive their regular daily rate of pay for the
holiday provided that any absence occurring on the day before
or after the holiday has been excused by the Employer. If
absence.prior to or following the holiday is due to illness,
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ARTICLE XVIII (CONT.)

HOLIDAYS

the Emplbyer may reéuést reasonable proof thereéf.
| Section 3. Employees who are required to work on an
observed "hoiiday"'wili be paid their regular holiday pay plus
payment at their fegular rate of pay for all hours worked on such
 £oliday, and shall receive compensatory time on an hour for hour
“basis for all such hours actually worked on such holiday.
Section 4. Employees who shall work dveftime on an
wbbserved "holiday" shall receive their regular daily rate of
Jpay, their regular daily rate of holiday pay, their regular
daily overtime rate and compensatory time on an hour for hour
‘basis for all such hours actually worked.
Section 5. Monetary compensation for all holiday. time

~will be made in the following manner:

A. Monetary compensation for all such time worked
within the first pay period of any month shall be made within
- the second pay period of the month in which it was earned.
B. Monetary compensation for all such time worked
Within the second pay period of any mohthvshall be made within
the pay period which immediately follows the seéond pay- period.

~C. If a third pay period exists in ahy month, monetary
 compensation for all such time worked within that pay period shall
' be made within the pay period which immediately follows the

third pay period.
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L ;‘._»..;.L,‘..;..-:-.:-::.:“.ARTICLE XIX B e .

SICK LEAVE

Section4lﬁ Sick leave is the absence of an employee

- from work because of illness, accident, exposure to contagious
diéease, or attendance for short periods of time upoh a member
'oflthe employee's immediate family sefiously iil requiring care
or atténdanceof such employee. |

Sec£ion 2. "If an employee is absent for reasons that
entitle hiﬁ to sick leave, his supervisor shall be notified
promptly. Failure to notify the superviéor may be cause for
diéciplinary action. Absences without notice for five (5)
consécutive‘days shéll constitute a resignat;on.

Secﬁiqn 3. Sick leave shall be earned in the following
manner: | |

(a) One (1) day for each full month of sefvice with
the;Employer dﬁring the first year of employment.

(b) One and one quarter (1-1/4) days for each full
month of service with the Employer beginning with the second
‘year of employment.

- (é) Sick leave credits shall not aécrué while an eﬁ—

’ployee'is‘absent on a leave without pay.

| Section 4. Any employee who is absent on sick leave

for five (5) or more consecutive working days shall be reguired
to submit a physician's certificate as.evidence substantiating

tﬁe illnesé. The Employer may require an employee who has been

absent because of personal illnesS,Aas a condition of his return

to work, to be exanmined by a physician at the expense of the Em-

ployex. . PAGE 37
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ARTICLE XIX (CONT.)

SICK LEAVE

Section 5. 1In the event a member suffers an on-the-job
;;njury, payment at his full salary will continue for a period

Tf up'to one (1) year from the date of occurrence, with the pro-
;vision‘that any compensation he’received during the one (1) year
?périod in‘the form of disability paymenfs, etc. are turned over
 £¢ the Township.

He will not be chafged for sick leave, vacation leave or
‘persdnal leave during this absence.

If, at thé end of £hat one (1) year period, the member is
ysfill not able to return to full duty, the Township Committee
"will evaluate the situation and, at its discretion, may extend
the time period that the member may remain off-duty.

In the event a member is off duty due to illness, or non-
job related injury, and has used up all his sick time, vacation
’time and/or personal leave during his illness, the Township
‘Committee‘at its discrétion, may extend the sick leave time

~pf the member.

Section 6. Sick leave credits shall dccrue from one year
ftovthe next but not for more than one hundred fifty (150) days.
The Employer agrees to make a monetary reimbursement at
~ten dollars ($10.00) per sick day not used by the employee

| up to a maximum payment of fifteen hundred dollars ($1500.00).
It is understood and agreed upon by both parties, that no

such payment shall be made if the member is terminated for cause.
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ARTICLE XXVII
DURATION OF AGREEMENT

The provisions of this Agreement shall become effective

n January 1, 1981 and shall continue in full force and effect
intil December 31, 1982, both dates inclusive.

Unless one party hereto gives notice of intent to ter-
minate or modify this Agreement'to the other party in writing,
not more than sixty (60) days nor less than forty five (45) days
;prior to December 31, 1982 this Agreement shall continue in full
force and effect for an additional year, and henceforth from
~year to year until either party gives the other party a

written notice of its intent to terminate, modify or amend

}this Agreement not more than sixty (60) days nor less than
7forty‘five (45) days prior to any anniversary of the original
“expiration date.

IN WITNESS WHEREOF; each of the parties hereto has caused

this Agreement to be executed by its duly authorized repre-

sent‘at-jives on this ZZN_?__ day of hECEMﬁe& 1980.

THE TOWNSHIP OF RARITAN:

, ////Z

ATTEST:

HUNTERDON COUNTY POLICEMEN S
BENEVOLENT ASSOCIATION LOCAL
NO. 273

i

ATTEST:

Wareo Bactoi 2R W o
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